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RTBU

These guidelines establish the aesthetic style for RTBU.
They have been developed to demonstrate how to create
professional and consistent communications in both
traditional print and online mediums.
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Foreward from the National Secretary

As a professional, modern union, it is vital that we are consistently professional
N the way we present ourselves. That includes the way we brand our materials

and communications.

While our existing design material has served us
well over the past two decades, the time has come
to give the RTBU brand a 21st century update, and
to apply a consistent style across all of our material.

That’s why National Office has developed these
draft Style Guidelines for the consideration of the
National Executive.

The Style Guidelines build on the work we have
done over the past two years in developing a new
National Office website, designing materials
for our successful National Council in 2015,
and the national Fix My Ride campaign for the
Federal election.

We have also used this style in a host of member
newsletters, and on merchandise such as our “Union
& Proud” t-shirts and caps.

The application of the new Style Guidelines will
ensure the RTBU looks strong, professional and
united.

T

Bob Nanva
National Secretary



Core Colour

PANTONE® SPOT COLOUR

The primary colour is Pantone® 533 (Core Navy).
This Pantone® colour is to be used for any spot
colour (solid ink) print material. For example 2
colour print jobs.

FULL COLOUR CMYK PRINTING

When printing materials professionally in full
colour the CMYK values are to be used. These
values have been created from the original
Pantone® CMYK breakdown.

Please ensure you use or specify the CMYK
breakdown. This ensures accuracte colour
reproduction across all collateral. Please do not
allow your software to automatically convert
Pantone® 533 to CMYK.

SCREEN & WEB REPRODUCTION

When the logo is used in online/electronic media
such as internet or electronic advertising, ensure
the RGB and HTML colours are used.
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CORE NAVY
PANTONE® 533

C M Y K
95 72 15 62

R G B
33 49 77
HTML
21314D

PLEASE NOTE: The Core Navy colour printed
above is a guide only and should not be used
as an accurate match. It is not to be used as a
colour proof. Pantone® Matching System is a
worldwide printing, publishing and packaging
language for the selection, marketing and
control of colour.
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Supporting Colour Palette

The RTBU’s supporting colour palette is designed
to work in conjunction with the primary Core Blue.

Pantone® 5425 (Bluestone) is the second most

used colour amongst the RTBU colour landscape.

Its nature can be used to help counter the intensity
of the Core Navy.

Pantone® 130 (Yellow) was included to act as
a bridge back to the traditional RTBU brand. Its
brings an energy and interest to the page and allows
for some brand evolution and continuity.

is well suited
for typography, particularly body copy. Pure black
can be quite harsh while grey provides a lighter and
more approachable feel. This also allows for greater
emphasis when using pure black type to highlight
key parts of messaging.

BLUESTONE
PANTONE" 5425

C M Y K
44 15 Vi 22

R (c] ]
125 154 170
HTML
VADISVAVAVAN

YELLOW
PANTONE" 130

cC M Y K
0 30 100 O

R G B
240 171 O
HTML

OV =10]0)

WHITE
PANTONE® N/A
COOL GREY 9
Cc M Y K C M Y
29 23 16 51 O O 0
R G B R G B
e 18 120 255 255 255
HTML HTML
747678 FFFFFF




Colour Landscape

The RTBU colour landscape consists of the Core
Navy and is accompanied by the three supporting
colours, Bluestone, Yellow, Graphite and White.

These RTBU colours need to appear together and
in a similarly balanced fashion to what is shown
in the diagram. This shows the balance of how the
colours would be used in a document as a whole. So
for a 1 page document, it’s very easy to see how it
might apply. For larger documents, it’s more about
the overall feel and use, than how each page itself
would appear.

It is vital that the Core Navy colour is used in our
communications, and not justin the logo itself. This
colour is the primary identifier for the RTBU brand
and is the reason why it features so heavily in the
colour landscape.

White space itself is the principal feature in all
of our branded communications. White space
improves legibility and creates a sense of openness,
transparency and honesty. Using white space —
rather than making it bigger — is often a more
effective way of making something stand out. It

helps reduce ‘clutter’. The amount of white used in
any one page can vary greatly depending upon the
nature of the document.

Bluestone is a second key accent colour for the
RTBU, and is good for softening the intesity of the
Core Navy.
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Yellow links back to the traditional RTBU crest.
It is often used within page furniture and framing
more than text itself. It can be useful for sectioning
pages to break the tedium of a large document. This
also rings true for Bluestone. But it should never
dominate the Core Navy colour on smaller 1-2 page
documents.

Graphite has been included as a vertatile neutral.
It can be used to segment a document where

appropriate. It has a premium feel when used in

large panels, but should be reserved for such use in

internal communications. Graphite can be used to

introduce contrast in a predominately light palette —
avoiding the coarseness that black can bring.

There are certain campaigns that may need to have
more independence from this particular colour
landscape structure (although they need to be
consistent in their own right), but for non-campaign
driven material, this colour landscape should be
maintained. Not necessarily on one given page, but
for the document overall.
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Primary (Reversed) Logo

The RTBU logo is available in two main styles: A
Primary (Reversed) version and a Secondary
(Positive) version. There are limited space versions
of the logo which will be covered

Both versions of the logo are identical, apart from
their colour treatment.

The Primary (Reversed) logo is the most used and
recognised version. It should always be the logo
to try to incorpate into your RTBU material. This
version is a White logo reversed out of the Core Navy.

The logo can be reproduced white out of black
(or sufficently dark tone) for all black and white
communications (ie, photocopying, cheap internal
printing where colour printing is not an option.

The primary logo can also be used in white if placed
on aadark enough image that does not have any real
detail that can distract from the emblem (as shown).
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Secondary (Positive) Logo

The secondary logo is useful when constratined
by colour/ink limitations and where reversing the
logo on a large solid panel of the Core Navy is not
an option.

The same exclusion zone rules that apply to the
primary logo also apply to this secondary version
(see page 10).
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Exclusion Zone & Minimum Size

In order to maximise its visual presence the logo
requires a surrounding area clear of any other
graphic elements or text.

The minimum exclusion zone is equal to the size of
the Rin the RTBU type (as shown right).

Always allow at least this amount of clear space
around the logo. It is important that this rule is
observed and the exclusion zone is maintained at

all times. The logo will appear in many different
applications and formats and this will help to give it
clarity and presence.

Due to the amount of detail in the emblem
which features the stylised Train, Tram and Bus
illustrations, the Primary and Secondary versions
of the RTBU logo cannot be reproduced at smaller
sizes. This amount of detail cannont be maintained,
even in digital only formats.

The minimum size for the emblem reproduction is
25mm. Please use the limited space logo for all other
applications.
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Limited Space (Logotype Only) Logo

The primary & secondary versions of the RTBU logo
contain a large amount of detail in the emblem.

This detail can be difficult to reproduce at small
sizes and in certain printing methods (ie. hand cut
stencils, engraving, special metallic print foils etc.)

When dealing with these limited space and difficult
reproduction methods, the RTBU logotype can be
used. This is known as the limited space logo.

This version of the logo is often reproduced in the
positive (Core Navy on White) style as that is what
is often called for when dealing with limited space
applications.

This logo also has it’s own prescribed exclusion zone
when being placed (as shown right).

T
|
|
| Cap Height of the ‘R’
|
|
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Sub Branded Logo

NSW Locomotive Division

NSW BRANCH
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Union & Proud logo

The Union & Proud campaign has been developed
to instill a greater sense of unity and common
purpose across our various divisions and branches,

while also supporting recruitment efforts.

The Union & Proud logo should be treated in the

same way as the RTBU logo. It’s primarily used

reversed out of the RTBU Core Navy. You can use

the Positive version (far right) if required. U

The logo can also be placed on a dark photographic
background s shown below. This image should not
have areas of high contrast or detail.

2

N g - <+—» 2 x Character Width Exclusion Zone <€——»

ON&
U%JU
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Union & Proud Co-branding

The Union & Proud campaign logo can be placed
along side the RTBU logo. The distance between
the two logos should be equal to half of the RTBU
emblem’s size. The Union & Proud logo should
match the height of the RTBU logo.

This pairing can be used in both the Reversed
(as shown) and Positive formats. The Reversed
version is considered the Primary style.

The order of the two logos can be swapped
depending upon which side of the page the logos
are placed. The RTBU logo should always appear
on the side of the page closest to the edge.




Typefaces
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The RTBU uses a combination of 4 typefaces for its communications. These include
Gotham as the primary typeface, Chronicle to improve legibility on text-heavy body
copy, Serifa for display headings, and Neutraface Slab for display based numbers.

Gotham is our most widely utilised typeface. It

comes with a wide array of weights (see page 14).

These weights ensure greater flexibility when
establishing a typographic hierarchy. It allows
designers a greater amount of control over how
much an element should jump of the page when
limited by size or colour. This helps in balancing
a design with more finesse and improves legibility.

Chronicle is used for body copy. It is great for text
heavy publications and has great legibility. It is
fine to use Gotham for body copy, as long as it’s
relatively light on content.

Serifa is the typeface used to create the actual
RTBU initials in the logo. This display typeface
should only be used for large format headlines.

Neutraface Slab is used as our display font for
numbers. So large format dates on covers, posters
or information graphics. Gotham may also be used
for this purpose. But Chronicle and Serifa should
never be used as a display typeface.

Aa

123

Gotham

Chronicle

Serifa

Neutraface Slab
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ABCDEFGHIJKLMNOPQRSTUVWXYZ
abcdefghijkimnopqgrstuvwxyz
1234567890 #$% " &*( )_+

ABCDEFGHIJKLMNOPQRSTUVWXYZ
abcdefghijkimnopqrstuvwxyz
1234567890/ #$%"&*( )_+

ABCDEFGHIJKLMNOPQRSTUVWXYZ
abcdefghijkimnopqrstuvwxyz
1234567890!@#%$%"&*( )_+

ABCDEFGHIJKLMNOPQRSTUVWXYZ
abcdefghijkimnopqrstuvwxyz
1234567890!@#$%"&*( ) _+
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1234567890/ @#$%"&*( ) _+

ABCDEFGHIJKLMNOPQRSTUVWXYZ
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12345678901@#$% " &*( ) _+

ABCDEFGHIJKLMNOPQRSTUVWXYZ
abcdefghijklmnopagrstuvwxyz
12345678901@#$% " &*( ) _+

ABCDEFGHIUKLMNOPQRSTUVWXY/Z
albcdefghiklmnopagrstuvwxyz
123456/8901@#$% & () +



ABCDEFGHIJKLMNOPQRSTUVWXYZ
abcdefghijklmnopqrstuvwxyz
1234567890!@#$% " &*()_+

ABCDEFGHIJKLMNOPQRSTUVWXYZ
abcdefghijklmnopqrstuvwxyz
1234567890!@#%$%" & *()_+
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1234567890! @#$% " &*()_+
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ABCDEFGHIJKLMNOPQRSTUVWXYZ
abcdefghijklmnopgrstuvwxyz
1234567890!@#$% " &*()_+

ABCDEFGHIJKLMNOPQRSTUVWXYZ
abcdefghijklmnopqrstuvwxyz
1234567890!@#S% & *()_+

ABCDEFGHIJKLMNOPORSTUVWXYZ
abcdefghijklmnopqgrstuvwxyz
12345678901 @#$% A& *()_+

1234567890 | 1234567890 | 1234567890
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Bob Nanva
National Secretary

Rail, Tram and Bus Union Australia

Office: Suite 210, Trades Hall,

4 Goulburn St, Sydney NSW 2000

Phone: (02) 8203 6099 Fax: (02) 9319 2096
Email: bnanva@rtbu.org.au

Business Cards & Letterhead

Mr S Cooney 31July 2016
Workplace Relations Manager

Sydney Trains

North Wing, Level 6

477 Pitt St

SYDNEY NSW 2000

RE: Delegates to attend the RTBU National Council Meeting
Tuesday 27 October — Thursday 29 October 2015 inclusive

Please be advised that the delegates set out below are delegates to our National Council and as
such, it is requested that they be released on paid time in accordance with government policy.

Craig Turner Train Guard, Hornsby

Bruce Gale Train Guard, Leppington

Craig McCall Area Controller, Homebush
Scott Wilson Infrastructure worker, Hamilton
Michael Bartlett Service Attendant, Central
Brett Rosser Driver, Penrith

Keith McMahon Driver, Blacktown

I look forward to your favourable response to the above request.

Yours sincerely,

Allan Barden
Assistant National Secretary

Rail, Tram & Bus Union Australia

: Level 2, Trades Hall, 4-10 Goulburn Street, Sydney NSW 2000
2 8203 6099 Fax: 02 9319 2096
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Information Booklets

) NATIONAL OFFICE
NATIONAL MODEL ENTERPRISE AGREEMENT 2017 H

R

Part VII - Types of Leave 154 The employer must ensure that the individual 16. TERMINATION OF
Annual Leave flexibility arrangement: EMPLOYMENT

rsonal Leave

4 @ isinwriting and
|°NAL MODEL o L 4 () includes the name of the employer and Notice of Termination by Employer
N A ‘Pf"il t‘ ';‘L ( nd 16.1  Inorder to terminate the employment of
ISE [y ) y 4 . anemployee the employer must give to the
E LongService Lea 7 )

: e r18 years of employee the following noti
Pmmunity Service & Blood Donors Leave B

N 01 Right to Request Flexible Work Arrangements ) s P
AGR T2017 [ .

2017 @ includes de
UPDATED OCTOBER Part VIII - Additional Employment Protections i the terms of the enterpris
Superannuation the effect of which will be v:
Protection of Emplo, ce Entitlements 7 the arrangement; and < .
Income Protection Scheme fi._how the arrangement will vary the 3vearsand up tot 3 weeks
Accident make-up pa effect of the terms; and
Discipline and Performance Issues how the employee will be better off ears and over 4 weeks
Occupational Health and Safety ; Lin relation to the terms and
enegotiation of the Agreement conditions of his or her employment

1year or le: 1week
1year and up to the 2 weeks
completion of 3 years

162 Inaddition to the above notice employees ov

Stand Down 5 asaresult of the arrangement; and t the time of the giving of the

Domestic Violence (@ states the day on which the ngement than two years’ service, are
commences, entitled to an additional weck notice.

hedule 2 - Wages .5 The employer mu; ve the employee a copy 2 aymentin lieu nr'thunnhutnulszbc made
i of the individual flexibility rangement within ifthe appropriate notice period is not ven.

greed to. Employment may be terminated by giving part

of the period of notice specified and payment in

The employer or empl ermina ;
The employer or empl terminate Hewof the balarce.

the individual flex ibility arrangement:
164 “Wee

@ bygivingno more than 28 ¢
and redunds

written notice to the other parf to the e & N 8
of the S actual earnings, including
arrangement; or i
) ularly rostered overtime, any allowances,

() ifthe employer and employee agree in : 5 .
= : ) loadings, regularly paid penalties, and any

writing — at any time.

: other amounts payable under the employe,

contract of employment and this Agreement.
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se complete this fo
orm as ac
0ss|
Possible. To be completed for a

Invelving RTBU owned venict
ed vehicles

urately as
ccidents

hen an employee / official is entitled to, and allocated, union assets.

This form is to be used wl

river's Details
Driver's Namer:

fontact No:

ASSET ALLOCATION DETAILS
Asset Number Alternate No:

Condition

Date Description of Asset
feense Number:

A4 Forms

ticle Details

Vehicle Damage

(Mark damaged areas with an xy

istration Numbs

| Policies and Procedures section
dent Details

s of accident:
y asset is damaged, lost or stolen Time of accident:

legate has incurred a re mb
entitled to an allowal al E
ettt ¢ ation of any or all assets being

oris
eimbursement;

Jér conditions: [ | pry

F
099y LISunny || Overcast [ ] other

allowed:
Other vehicle's speed:

Sesled, Unsealed, Othery:

1You consider at fauit:

Amount (inc GST) Office Reference

ﬂPEN'DITVREIAI.l'.OWMIUB DETAILS
ption of expense/aliowance

Descri)

Date

t Description

confirm that the expen: are for RTBU busine: TOTAL
usiness.

1 confirr 2 BU

e sfer (EFT). Please attach relevant rece jpts and/or the signed Missing Document Declaration

s 1 (not applicable to al
"] Expense receipts enclosed (not app! ) i .
| understand that expenses/allowances will pe reimiursed by Electronic Funds Tra

Secretary's Authorisation

Claimant's Signature
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OUR PROUD HISTORY

Ours is a union with 2 proud history - dating back as far as 1861. Initially We have been at the centre of some of the most strong industrial agenda, to have come from our
= : < - . = important industrial disputes in Austraian histary Union, with many other Premiers and Ministers
q workers in the new raif, tram and bus industries became orgapiseddn including the 1912 Brisbane General Strike and the rising from our ranks,
A VY NI their local areas, but as Australia became a political federation, our Imprisonment of Clarrie O'Shea in Victoria in 1969,
FO : = == which {604 nationsl Semeral taie Over the vears. we have also led the way in many
F|GHT|N transport unions Came together to form national associations. We public battles over workplace and social justice
FIONAL COUNCIL c

wmnple, in 1942 we were the first union

were aiso instrumentaf in forming Trades Councils in each state, This year we also mark the 100th anniversary of issues. Fore

the Great Strike of 1917 - a dispute which started 1o successful in having women employed on equal

and were central to the formation of the Australian Labor Party. in the Eveleigh Carriageworks and Randwick T am pay - resulling in equal pay slowly being introduced
Workshops. The Great Strike spread across the throughout the tramways workforce. Later, former

country. and at its peak over 100000 workers downed Queensland ARU Delegate Eddie Kaiko Maho Jed the

their (ools. fight for justice for our first peoples, and suceessfully

challenged the laws that assumed Australia was “terra

One of the Teading figures in the Great Strike was an
e leading figures in the Greal Strike 3 nullius” at the time of European settlement
engine driver from Bathu

st, Ben Chifley, who went
on to become Labar Prime Minister of Australia,

Chifley is far from the only politica

e S -

's reputation for power, al

strength. Tl .
iy mall part due to the reputation

and being & fender of work el it
e e T int of information,
nd potentially daunting. " e

quired in our indus
3U Mentoring Program with an initial B r h u r s

| ol skills including:
and ¢
= hes to barg
people with the informatic i ) approaches to
that make them expertsin their fields ok
(b) campaigning elements for or
prosecuting campaigns in the

nd; and
of job roles,
(©) understanding and development of job s ‘
Jassifications and competencies which may be
ndsuppor i to remuneration

ing advice, information, feed

lement the Delivering o mentaring program to inte
ey ipants from Branches and Divisions th
workof Branches and Divisions by i cterud
ecific subject
cti t of key industry specific sul I
e rtance for new organisersand oo dinating ;
T direct connection to the

n act as mentors and de

who are subject
 the program,
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Campalgns

Security and Services are the most important
duty ofa Government. Post your feedback and support

Fix My Ride: DL prints
_ for these important i
y . . services to
oreton Bay Raijlwa Bauld have toilets, water #fixmyride and tag your local
presence to provide member and the Transport Minister

T v ; ] @StirlHinchliffe @king4kallangur
7 - eed this at Kallangur, @YvetteDAth @WhitingMurrumba

1

vvvv TELL OUR = * -
POL‘LIES To = \ www.rtbu.com.au/#fixmyride
STAFF YOUR | My @
S'[ATION s | = - .
Somiasse s — =W TELL OUR
“POLLIES
; _TO FUNI:L =i

e

‘PUBLIC T

ﬁﬁxﬂbﬁé}éf

Website Banners & Adverts (Static & Animated)
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9 NOVEMBER 2016
i NATIONAL DAY
ﬁ!’ OF RESPECT FOR PUBLIC
TRANSPORT WORKERS
aﬂ/‘

o u SUPPORTED BY THE RTBU AND THE TWU

9 NOVEMBER 2016

HONOURING THE MEMORY OF

MANMEET SHARMA

Social Media

9 NOVEMBER 2016 Imagery

NATIONAL DAY OF RESPECT FOR
PUBLIC TRANSPORT WORKERS

HONOURING THE MEMORY OF

MANMEET SHARMA

SUPPORTED BY THE RTBU AND THE TWU

Say Thank You: A4 & DL



T
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Certificates T-Shirt o
-Shirts =
‘.‘ﬂ,?

CERTIFICATE OF COMPLETION

THIS IS

GREGORY CAMERON

ARTBIU FEDERAL RIGHT OF ENTRY IN-HOUSE TRAINING

27 JUNE 2016 ‘ @f"‘m

BOB NANVA
a T

FAIR WORK ACT 2009

RTBU

Lapel Pins



Online & Emall
Communications

1T

T
9. RTBU

BRANCHES~ CAMPAIGNS NEWSROOM~ YOUR RIGHTS~ REPORTS~ CONTACT JOIN

PN National Operations Get the low down!
Centre Subscribe to
Beplember.11. 2015 5:24 Pt Transport NOW, the
The RTBU is fighting to protect the RTBU's informative
rights of workers at Pacific National and entertaining
operations sites across Australia month ly national
newsletter.
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Thank you for your
contribution to
this year’s 2015 RTBU
National Council

We | agenda,
important and dmleu“ issues. The fact that we were able
to get through so much work, and were able to conduct
our discussions in such a constructive and respectful
manner, is an outstanding reflection on our Union.

ahead, mgknmkw Eamdwun

} dscilined and unted ~and: mwﬂwﬁ in
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Newsletters & Bulletins

Information
Required

In order to attempt to kee:
the company honest, we need:

Copies of the new position
descriptions

Details supplied bY .
company on pay rates o'
new roles

one its Wi
and intentionally gone out of i

Any other relevant

information surrounding
the

the new roles .

company may have issued

Jude employ

rrent nor any reason they
under cur

2 new agreement. They choose not to, and ir
Members should not
assume your Union kr.vows
Jbout what's happenind I
your area. Any instruction or
correspondence regarding
job changes should

be emailed through o

You to update your
records on any change of
getail such as job change
or address.

jencing issues
any way experi
= oxist jtlements or is in \ying for o
eir existing entif nsidering appIyINg
concerned about |m rganiser for guidance: Any member co
ir local o!
contact their o€

tant.
his is very impor!
1 an organiser before accepting any role. T
speak with an orga

LOYER OF
OICE

s concerns
i ure members’ €O
inil 1l scenarios to enst et
n examining 2l n g
ottt hasbl:r:men! ofthe PN National Operations Cel
out the establis! ot
::d their conditions of employment are o —
pacific Natio! as de
o al advice that
1t would appear from our leg e any
from enterprise ad erment coverage

Thereisabso o reason that Pacific Natio al canno
hat Pacific Nationa
reis absolutely noreaso

common law contracts t ages and conditions in ace to the bottom:
inaracetotheb
cts to cut wage: onditio
tracts to c!
common law co

member who is
we ask that any

onsiderably complex bY the GEIEETD with the company please

As this situation has been made ¢ os at the IPS / NOC should

UNITED
WE STAND

5 April 2016

After more than 900 days without a pay rise, Adelaide Metro workers

in order to achieve a fair and just deal
on pay and conditions.
To take protected industrial action this week with your colleagues

you must be an RTBU member and have us acting as your
pargaining representative.

Limited trains to run on Thursday
and Friday despite strike threat

Some services could be provided during Thursday and Friday because up to 180

Adelaide Metro staffwill not be taking part in the union strike ...
al avenue it can to

The group has broken away from the Rail Tram and Bus Union and is being represerted
ry Collis, who said the employees will be working despite the union strikes
0 2pm.on.Th a o 10am and 3,

pm to 7pm on Friday.
t recogn :
not begin negotiations o0
4 intend to use individual

a

Mr Collis said “The people I represent will roll up for _
work on Thursday and Friday and fulfil their dutles.ﬁ

tralian rail, tram and bus workers have been standing together
oht for their rights since 1861.

Ul TIME TO TAKE A STAND

TIME TO STAND UNITED

I—

lechan contact Gary Talbot or Mark Dickson by email at:

RIS

W

ELAIDE STATION

= ‘..

= A

RVE TO HAVE A CLEAN AND SAFE WORKING ENVIRONMENT -
NEED TO ENSURE CONDITIONS INSIDE ADELAIDE STATION ARE
PANGER TO THE HEALTH AND WELLBEING OF RAIL WORKERS.

€ Rail fumes inside the confined areas of
fopies the station, over asignificant period
igto oftime, may be putting members

k of medical condition:

hima, bronchitis, emphyse
eart di
tide
BUof
fits,
fhe
[fumes

Furthermore, diesel fumes ha
been declared to be carcinogenic
by the World Health Organisation.
The pot

: to diesel
fumes to lead to lung

is extreme
not beli

der
y worrying, While we do
¢ this should prevent the
continuinguse of d
inSouth Aust
the potential h

locomotives

alia, we cannot ignore
mful effects

diesel fumes in the workplac

org.au or

Al persanal information will be treate

.org.au or by phoning 02 8203 6099.
d in confidence and with respect.







Rail, Tram & Bus Union (National Office)
Office: Level 2, Trades Hall,

4-10 Goulburn Street, Sydney NSW 2000
Phone: 02 8203 6099 Fax: 02 9319 2096
www.rtbu.org.au




